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Attribution of images and texts and disclaimers

• Images and texts of some slides about Horizon Europe are taken from the PowerPoint 

presentation: 

• available at the page: https://tinyurl.com/m3j6r22u.

• The translation and adaptation do not necessarily match exactly the original. 

• This communication reflects the opinion of the author only, and the European Union 

and the public and private organisations mentioned  are not responsible for any use 

that may be made of the information contained therein.

• All the verbal opinions expressed here are those of the author of this communication.
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WHO YOU ARE

• Doctoral Student (PhD Student) - Postdoctoral Researcher (Postdoc) - Research 

Associate/Fellow - Lecturer / Assistant Professor - Senior Lecturer / Associate 

Professor - Professor (Full Professor) - Chair/Head of Department - Dean of Faculty 

(e.g., Dean of the Faculty of Engineering) - Vice-Rector/Pro-Vice-Chancellor - 

Rector/President/Vice-Chancellor - Emeritus Professor

• Each of these roles involves a combination of research, teaching, and 

administrative responsibilities, with the proportion of each varying depending on 

the specific role and the policies of the institution. As one moves up the hierarchy, 

administrative and leadership responsibilities typically increase, while teaching 

and direct research involvement may decrease. 

• You may influence, shape, promote EDI in a variety of ways (through teaching, 

research, mentorship, or administrative leadership)
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ACTIONS IN ACADEMIA, HIGH TECH 
COMPANIES, PUBLIC ORGANISATIONS

• Educational programmes and scholarships 

• Ask for EDI strategies and practices in your academic courses

• Organising conferences, meetings and workshops on EDI, include EDI in conferences. Etc.

• Mentorship programmes and visibility campaigns

• Implementing equality and diversity policies

• Raising awareness (advocacy groups) 

• Changing hiring practises

• Inclusive workplace practises (flexible working conditions, diversity training and supportive 
networks)

• Industry partnerships and internships 

• Funding, research and collaboration between governments, educational institutions and the private 
sector.

Who are you?
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Roadmap
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Join the conversation on EDI in your field

1

Observe and learn from 
peers, mentors and 
influential people in your 
field. 

2

Take photos, download 
videos and take notes on 
content that speaks to you. 

3

Use benchmarking to 
promote your work and 
publications more effectively 
online. 

4

Choose the most 
appropriate online platforms 
to showcase your research 
and expertise, but take 
inspiration from all platforms.
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Elevator pitch: EDI (gender, 
intersectionality) and…

… Academic field, Original contribution, Theoretical framework(s), 

Methodology/ies, Scholars/Authors , Most relevant journals and publishers 

(due lingue)

«(Gender+) is an essential lens in (Academic field) as it illustrates the (Original 

contribution) by revealing the intricate interplay between (Theoretical 

framework(s)) through (Methodology/ies). Scholars/authors such as (names) 

have made an important contribution to this discourse, often published in 

(Major journals) and by publishers such as (Publishers).»

https://careerdevelopment.princeton.edu/sites/g/files/toruqf1041/files/media/elevator_pitch.pdf
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Elevator pitch

"Equality, diversity and inclusion (EDI) are critical in STEM disciplines because they reveal the hidden dynamics that 

shape innovation and knowledge production. 

By applying frameworks such as intersectionality and social justice theory, we can examine how different identities 

impact access to STEM education and career pathways. 

Through mixed research methods, including quantitative surveys and qualitative interviews, this approach identifies 

barriers and opportunities for marginalised groups in STEM fields.

 Seminal contributions by scholars such as Kimberlé Crenshaw and Sara Ahmed have enriched our understanding of 

these dynamics.

 They have been frequently published in journals such as "Science Education," "Journal of Diversity in Higher Education" 

and "STEM Education Research, and major publishers such as Springer and Routledge have also provided a platform to 

advance this critical discourse. 

This research not only contributes to a more inclusive STEM environment, but also drives societal progress by ensuring 

that all voices contribute to scientific discovery."
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Virtual mentor

Consider seeking advice from a virtual mentor. This mentor can help you navigate the complexities of 
integrative research and lend credibility to your efforts with their deep expertise and strong scientific 
reputation.

To-do list

1. Choose a virtual mentor o Find a respected expert in your field with a strong academic background 
working on EDI (gender, gender+, intersectionality).

2. Engage with their content o Follow their profiles on social media and their professional networks 
where they share their insights.

3. Familiarise yourself with key publications 

o Find your mentor's most cited articles and read through them to understand their approach.

o Set up Google Scholar alerts to keep track of the latest citations of their work to keep it relevant.

Ex: https://www.linkedin.com/pulse/discussion-stem-schools-rita-bencivenga-
gvslf/?trackingId=4%2BwqbaD7TJC%2BHFVQNkAfWQ%3D%3D
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Virtual mentor

4. Study methodology and results 

o Look for interviews or talks where the mentor explains their methodology and results.

o Use these insights to formulate your own approach clearly and effectively.

5. Explore practical applications 

o Look for websites, reports and videos that show practical applications of the mentor’s 

approach.

o Use these resources to develop educational and outreach pathways.

6. Share the materials you collect with your team and integrate them.

o Incorporate these findings into the planning and implementation of your STEM activities.

Ex: https://www.linkedin.com/pulse/discussion-stem-schools-rita-bencivenga-

gvslf/?trackingId=4%2BwqbaD7TJC%2BHFVQNkAfWQ%3D%3D
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Check Check the authors labs’ websites

Analyse Analyse the bibliography of the article to find other articles/authors

Verify Verify who has included the article in the state of the art

Contact Contact the author(s)

See See other publications by the same author(s)
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Horizon Europe and 
Gender Equality Plans

A RE SO U R C E W E  A LL H AV E I N  

C O MM O N
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Three strategies

Eligibility: 
Gender Equality 

Plan

Award Criteria: 
Integration of 

the gender 
dimension

Ranking 
Criteria: Gender 

balance
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Eligibility: Gender Equality Plan
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Eligibility: Gender Equality Plan
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Academic freedom

1 8

Academic freedom generally includes the 
right of teachers and researchers to pursue 
knowledge and research freely, to publish 
their findings and to discuss and teach their 
subjects without unreasonable restrictions.

The concept of academic freedom is a 
fundamental principle in European higher 
education, although its exact application 
may vary according to national legislation 
and institutional policy.

R
IT

A
 B

E
N

C
IV

E
N

G
A

 0
8

-1
0

-2
0

2
4



Three strategic approaches

1. "Fix the Numbers”: 
women and 

underrepresented groups

2. "Fix the Institutions" 
structural change

3. "Fix the Knowledge" or 
"gendered innovations" 
integrating sex, gender, 

and intersectional analysis 
into research
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Horizon Europe: what to monitor

Eligibility: 
Gender Equality 

Plan

Award Criteria: 
Integration of 

the gender 
dimension

Ranking 
Criteria: Gender 

balance
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Award Criteria: Integration of the gender 
dimension

✓Clarity and pertinence of the project’s objectives, and the extent to which the 
proposed work is ambitious, and goes beyond the state-of-the-art.

✓Soundness of the proposed methodology, including the underlying concepts, 

models, assumptions, inter-disciplinary approaches, 

appropriate consideration of the gender 

dimension in research and innovation content, and 

the quality of open science practices including sharing and management of research 
outputs and engagement of citizens, civil society and end users where appropriate.

Proposals aspects are assessed to the extent that the proposed work is within the scope of the work 
programme topic

EXCELLENCE criterion for RIAs/IAs

21



This request does not apply to my 
research…

•The integration of the gender 

dimension into R&I content is 

mandatory, unless it is explicitly 

mentioned in the topic description
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Three strategies

Eligibility: 
Gender Equality 

Plan

Award Criteria: 
Integration of 

the gender 
dimension

Ranking 
Criteria: Gender 

balance
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Adding a gender+, 
intersectional dimension to 
your research

F I RST  ST EP S :  P RO M OT I N G GE N D ER 

AN D  D I V ER SI T Y 
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NEWSLETTER

R
IT

A
 B

E
N

C
IV

E
N

G
A

 0
8

-1
0

-2
0

2
4

2 5

Caroline Criado Perez:
Invisible Women: Exposing Data 
Bias in a World Designed for Men



Gender, Gender+ and Intersectionality

•Can we be satisfied with discussing ‘the two 
genders' in research and teaching in 2024?

• Obviously not, because the gender perspective has rapidly 
expanded beyond the binary

• Since the launch of Horizon Europe the EU also talks about 
gender+ and intersectionality, calling for the adoption of these 
approaches in research and teaching
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Gender and Diversity

• It should be noted, however, that gender is only one of the dimensions through 

which discrimination manifests. 

• In Horizon Europe, attention to the fair representation of diversity concerns all 

sociodemographic nuances, such as age, disability, ethnicity, religion, personal 

beliefs, and sexual orientation. 

• Giving proper space to these dimensions ensures the plurality of perspectives 

in both procedural and content-related aspects of research, thereby 

guaranteeing the development of inclusive technologies.

R
IT

A
 B

E
N

C
IV

E
N

G
A

 0
8

-1
0

-2
0

2
4

2 7



Gender+ strategy

Gender remains the main contemplated type of inequality 

but its interaction with other sources of inequality and 

grounds of discrimination is taken into account in the 

design and implementation of the GEP measures. 

When possible, intersectional indicators have been added 

to the measures. 
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H2020 and Horizon Europe main difference: 
intersectionality

• Methodological tools for sex, gender AND intersectional 

analysis.

• «Specific funding will be dedicated to gender and 

intersectional research, to developing inclusive 

gender equality policies in support of the new 

European Research Area, and to empowering women 

innovators.»
•  (https://ec.europa.eu/info/research-and-innovation/strategy/gender-equality-research-and-innovation_en)
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Intersectional approach

•«Before beginning a study, researchers should 
conduct systematic literature searches to identify 
factors and categories of potential relevance. These 
categories and factors can be biological, socio-
cultural or psychological characteristics of users, 
customers, participants, experimental subjects or 
cells»

•http://genderedinnovations.stanford.edu/methods/i
ntersect.html
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Gender+ versus intersectionality: 
awareness

• Research in STEM disciplines is very often 

deeply intertwined with social characteristics 

such as gender, age, and socioeconomic 

class. These factors influence individuals' 

access to, participation in, and impact on 

STEM related systems, services, technologies.
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Shortcut to begin with: EDI-specific issues in almost any field

• Gender and other underrepresented categories differences in XXX related education: segregation between women 

and men and girls and boys in different fields of study; lack of data disaggregated by genders: M/F/Non Binary/Other (specify )/prefer not to say.

• Gender and the XXX labour market: The low participation of women and underrepresented categories  in the XXX labour market and especially in highly skilled 

jobs and top management positions;

• Dominant gender (often, male) work identities and workplace cultures;

• Different gender and identity roles lead to different views of XXX related technologies;

• “Gender” gaps in decision-making positions, innovation opportunities and entrepreneurship due to a lack of access 

to funding, information, training and networks;

• More/less willingness of women/other underrepresented groups to engage in (for example) sustainable resource 

management and more willingness to change behaviour(s);

• «Gender» gaps and differences in access to XXX results/ technologies/ services, etc;
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INDICATORS M/W

• Authors in XXX field

• Authors on publications in academic-corporate collaborations 

• Publications that are cited in patents 

• Authors on XXX  publications

• International mobility

• …

• …
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Biases in data collection

• Sampling Bias: If a dataset is not diverse, certain groups may be underrepresented. 

For example, facial recognition systems trained primarily on lighter-skinned individuals 

may perform poorly when recognizing faces of darker-skinned individuals. This bias is 

often due to a lack of representation of diverse groups in the training data.

• Cultural Bias: Data collection methods may not take into account cultural differences. 

Surveys conducted online, for instance, might miss populations with limited internet 

access, which can skew the data towards a more tech-savvy, possibly younger, and 

more urban demographic.

• Language Bias: If data collection tools are available only in a dominant language, non-

native speakers or those with limited proficiency may be excluded. This exclusion can 

lead to incomplete or inaccurate data that doesn't capture the experiences of all 

groups.

3 5
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Biases in research

• Systemic Bias: Research in STEM fields that does not consider diverse inputs may reflect the biases of the 
researchers. For example, a study on workplace dynamics that only surveys participants from a particular 
demographic might overlook the experiences of women or minority groups, thus providing an incomplete 
understanding of the workplace environment.

• Sampling Bias: When conducting STEM research, the selection of study participants or variables can 
introduce bias. If the sample is not representative of diverse populations, the findings may be skewed. For 
example, a study on medical outcomes that fails to include data from diverse ethnic groups might miss 
important variations in how different groups respond to treatment.

• Lack of Inclusive Testing: If STEM research is not tested across a wide range of demographic groups, the 
resulting findings may be accurate for the majority but less so for minority populations. For instance, clinical 
trials for new medications that do not include a diverse participant pool can lead to treatments that are less 
effective or carry unrecognized risks for underrepresented groups.

3 6
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Biases in usability

• Design Bias: Research tools or software developed without considering the needs of 

diverse users might be less intuitive or accessible. For example, data visualization tools 

that use color schemes hard to distinguish for color-blind researchers can create 

challenges in data interpretation.

• Accessibility Issues: Research platforms or tools that don't accommodate users with 

disabilities may exclude a significant portion of the scientific community. Lack of 

support for screen readers, insufficient contrast, or interfaces that require fine motor 

skills can hinder participation and engagement from researchers with varying needs.

• Cultural Relevance: Research tools or educational resources that ignore cultural 

differences may be less effective or relatable. For example, scientific training software 

that uses examples and contexts familiar only to a Western audience may not resonate 

with researchers or students from different cultural backgrounds as effectively.

3 7
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Facial recognition

• Gender analysis: systems performed better on men’s faces than on women’s faces

• Race analysis: systems performed better on lighter-skin than darker-skin.

• Intersectional analysis: system performed worst for Black women. Error rates were 

35% for darker-skinned women, 12% for darker-skinned men, 7% for lighter-

skinned women and less than 1% for lighter-skinned men.

• Buolamwini, J., & Gebru, T. (2018). Gender Shades: Intersectional accuracy 

disparities in commercial gender classification. In Conference on fairness, 

accountability and transparency, 77-91.
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Fundamental research?
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REusable MAsk Patterning 
(REMAP)

Funded by the European Union under the European Innovation Council Pathfinder Open scheme grant 
no. 101046909: REMAP, Reusable Mask Patterning. Views and opinions expressed are however those 
of the author(s) only and do not necessarily reflect those of the European Union or of the European 
Innovation Council. Neither the European Union nor the granting authority can be held responsible for 

them.



“REusable MAsk Patterning” (REMAP)

• REMAP envisions a radically new and green surface patterning 

technique based on the spontaneous formation of reusable magnetic 

masks. Such masks are possible using fully adjustable and reversible 

interactions of "magnetorheological electrolytes" (MRE) on a substrate and 

microstructured magnetic fields generated by a permanent array of 

electromagnets below the substrate. By selectively activating each micro-

electromagnet, it is possible to modulate the intensity and shape of the 

magnetic field (hence the mask) over space and time. 

• This way, REMAP enables high-throughput area-selective additive and 

subtractive patterning on a surface at room temperature and pressure.

• Furthermore, the newly devised MREs and the tuneable magnetic array 

developed within REMAP will pave the way to a plethora of future 

applications from lab-on-a-chip biomedicine, NMR analysis and smart fluids 

for robotic space exploration.
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“REusable MAsk Patterning” (REMAP)

42

Problem
Surface 
patterning? 

Solution What? 

How? Impact

Rita Bencivenga 08-10-2024



Gender+ in REMAP. Where?

• Potential references to sex/gender

Moreover, REMAP has societal outreach tasks and communication activities at Science Festivals

At these occasions, fully anonymous survey data will be collected.

In this context, gender data will be collected, along with other variables such as socio-economic 
indicators, to reveal any potential gender-related differences in the statistical distribution of responses. 

The results will also help implementing further research and let REMAP be an ambassador of gendered 
science.

The Team will  co-lead the communication activities to comply with the modern understanding of 
gendered science
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Micro-actions to promote an EDI perspective

Communication,  dissemination and exploitation activities  
(scientists and general public)

Collection of data about the participants to events and activities

Languages, images (inclusive terminology across all WPs) 

Speak about the approach on gender, add mentions in the slides, in 
aknowledgements in articles, in interviews, in reports, etc.

Give visibility to any action related to the gender dimension: posts, 
Instagram, Facebook, etc.

Rita Bencivenga 08-10-2024
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Resources: European 
Union 
WHERE TO STA RT
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THE PROBLEM 1/2

• Although women make up 57% of university graduates in the EU, only 25% of 

them graduate in ICT-related fields. 

• Women entering the digital sector tend to leave more frequently than men, 

particularly between the ages of 30 and 44, a critical period for career 

advancement and family planning.

• Persistent strong unconscious biases about gender roles in digital professions 

affect women's participation and advancement
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THE PROBLEM 2/2

• Although women make up 57% of university graduates in the EU, only 25% of 

them graduate in ICT-related fields. 

• Women entering the digital sector tend to leave more frequently than men, 

particularly between the ages of 30 and 44, a critical period for career 

advancement and family planning.

• Persistent strong unconscious biases about gender roles in digital professions 

affect women's participation and advancement
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The first and most relevant resource
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Sex

Disseminate

Identify 
problem

Design 
research

Collect
data

Analyze

• Sex may play a role in all studies involving human or non-human animals
• Perform a literature review to identify how sex may be of relevance to your study (Moerman et al.,  

2009).
• Consider whether sex is a covariate, confounder, or explanatory variable
• Consider what sex-related characteristics are of relevance to your study (e.g. genetic,  physiological, 

hormonal,  anthropometric, biomechanical, injury thresholds, levels of pain tolerance, etc.) (Tannenbaum 
et al., 2019)

• Consider how sex-related factors interact with gender, ethnicity, age, socioeconomic status, lifestyle, etc.
• Consider what opportunities have been missed in the past as a result of failing to analyze sex

• Sex may serve as a direct explanatory factor or act as a 
potential modulator for  associations between other factors; 
drawing a causal diagram helps make underlying assumptions 
explicit (see e.g. Buckley et al. 2017)

• In experimental studies, consider factorial designs to reduce 
the sample size required for sex-based comparisons (Buch et 
al.  2017; Miller et al.  2019)

• Consider how sex should be conceptualised in data collection; 
does your research concern physiological,  hormonal, 
anthropometric, or  biomechanical aspects? (Tannenbaum et 
al. , 2019)

• In longitudinal research, consider how reproductive history 
may influence the cohort under investigation; will, e.g., data 
acquisition be impacted if females get pregnant during the 
study?

• Consider how to collect information on intersex subjects and 
hermaphrodite animals

• Include adequate numbers of females and males and, where 
relevant, intersex or hermaphrodites of different 
configurations in research samples

• Record information on factors that intersect with sex (e.g. 
age, life-style, socioeconomic status)

• In experiments, consider how the sex of the researcher may 
impact research outcomes (Chapman et al. 2018)

• In survey research, questions about gender should not be 
used as a proxy for birth sex 

• In product and systems design, data collection should pay 
careful attention to anthropometric, biomechanical, and 
physiological factors that vary by sex (Tannenbaum et al., 
2019; Jingwen et al. 2012)

• Examine overlaps between and var iations within groups of different sexes (see, e.g., Maney et al., 2016)
• Consider the source of any sex difference observed, including the role of environmental, genetic,  hormonal, 

or anthropometric factors
• When examining sex differences, adjust for possible intersecting and confounding factors (e.g. age). 

Overlooking confounding factors may result in overemphasising sex differences
• In longitudinal studies, examine how observed sex var iations evolve over time
• Analyze how observed sex differences may vary by factors such as age, ethnicity, socioeconomic status

• Report the sex of your subjects, even in single-sex studies
• Report the sex distribution of the cells, animals, or human 

subjects
• Report how information on sex was obtained
• Disaggregate reported results by sex 
• Ensure that sex variations are properly visualized in the 

tables, figures, and conclusions
• Avoid overemphasising sex differences. Are observed sex 

differences of practical significance? (Maney et al., 2016; 
Ribbon et al. , 2014)

• Report all results: positive, negative, and inconclusive
• Consider following the SAGER publication guidelines 

(Heidari et al., 2016).

ANALYZING SEX
enhances all phases of research

http://genderedinnovations.stanford.edu/methods/sex.html
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Gender

Disseminate

Identify 
problem

Design 
research

Collect
data

Analyze

• Gender may play a role in all studies involving humans (Tannenbaum et al., 2019). 

• Perform literature searches with adequate terms for "gender” and “sex” (Oertelt-Prigione et al., 2010).
• Consider the project’s relevance in relation to different gender identities, norms, and relations.
• Consider relevant factors intersecting with gender (age, socio-economic status, ethnicity, etc.).
• Reflect upon your own gender assumptions in relation to the project. 
• Consider what opportunities may be missed by failing to analyse gender and intersecting factors

.

• Consider how to involve diverse groups of research 
subjects/end-users in the project life-cycle to ensure inclusive 
solutions. 

• Consider which methods (qualitative and quantitative) are 
suited for examining the gender dimensions of relevance to 

your project.
• Use appropriate sample sizes for gender comparison (Sell, 

2017). 
• When measuring gender in survey research, ensure that your 

instrument has been psychometrically validated in the target 

population (Steenkamp & Baumgartner, 1998). 
• Inspect your analytical concepts, categories, and theoretical 

models for misguided or stereotypical assumptions.
• Consider the risk of stereotyping or excluding relevant groups.• Collect data across gender characteristics (e.g. gender norms, 

gender identities, and gender relations) and intersecting 

factors.
• In survey research, use the two-step approach to collect data 

on gender identity and birth sex (Deutsch et al 2013). Ensure 
that all participants feel safe disclosing their gender identity.

• Ensure equal access for women, men and gender-diverse 

individuals. Is oversampling needed to ensure a sufficient 
number of gender-diverse participants? (Vaughan, 2017).

• Consider how gender relations between researchers and 
participants may impact data collection (Chapman et al. 2018).

• Conduct analyses of relevant factors related to gender norms, gender identity, and gender relations (Nielsen et al., 2021).
• When using existing data, consider the cultural or institutional contexts in which the data were generated for potential gender 

biases.
• Examine similarities between groups (i.e. men, women, and gender-diverse individuals) and variations within groups (Hyde, 2005).
• Examine how observed differences between women, men and gender-diverse individuals relate to gender norms and relations. 
• Examine how observed gender differences vary by factors such as age, ethnicity, socioeconomic status.
• In longitudinal studies, examine how observed gender variations evolve over time.

• Consider how gender norms, identities and relations intersect to shape people’s experiences, opportunities and practices.

• Report sample characteristics by gender, sex, and relevant 

intersecting variables.
• Report how information on gender identity was obtained.
• Disaggregate reported results by sex and gender. 
• Report all results: positive, negative, and inconclusive.
• Ensure that gender variations are properly reported in 

tables, figures, and conclusions.
• Avoid overemphasizing gender differences. Are the 

observed variations of practical significance? (Nelson, 
2017). 

• Consider following the SAGER publication guidelines 

(Heidari et al., 2016).

ANALYZING GENDER
enhances all phases of research

5 4
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gender+
• Verloo, M. (Ed.) (2018), Varieties

of Opposition to Gender
Equality in Europe. New York, 
USA: Routledge; EU DG for R&I 
(2022): ‘Approaches to Inclusive 
Gender Equality in Research and 
Innovation’

• https://gender-
spear.eu/assets/content/policy-
reflections/SPEAR_Policy%20_Ge
nder+.pdf

• https://gender-spear.eu

R
IT

A
 B

E
N

C
IV

E
N

G
A

 0
8

-1
0

-2
0

2
4

5 7

https://gender-spear.eu/assets/content/policy-reflections/SPEAR_Policy%20_Gender+.pdf
https://gender-spear.eu/assets/content/policy-reflections/SPEAR_Policy%20_Gender+.pdf
https://gender-spear.eu/assets/content/policy-reflections/SPEAR_Policy%20_Gender+.pdf
https://gender-spear.eu/assets/content/policy-reflections/SPEAR_Policy%20_Gender+.pdf
https://gender-spear.eu/assets/content/policy-reflections/SPEAR_Policy%20_Gender+.pdf


R
IT

A
 B

E
N

C
IV

E
N

G
A

 0
8

-1
0

-2
0

2
4

5 8



Sex and Gender dimension in frontier research - ERC 
Workshop 2020

The video recording of the event, some of the presentations and written Q&A are now available at the events’ webpage:

• https://erc.europa.eu/event/sex-and-gender-dimension-frontier-research

• Krishna GUMMADI, Max Planck Institute (DE)

Project: FairSocialComputing, "Gender Bias in Algorithmic Decision Making"

• Sandra PONZANESI, Utrecht University (NL)

Project: CONNECTING EUROPE, "Migration, Digital media and Emotions»

• Judi MESMAN, Leiden University College (NL)

Project: Boys will be boys?, “The childhood origins of gendered societal roles” - Publications 

relevant to presentation

• Iñaki PERMANYER, Center for Demographic Studies (ES)

Project: EQUALIZE, "Equalizing or disequalizing? Opposing socio-demographic determinants of 

the spatial distribution of welfare" - Presentation

• Claudia ALLEMANI, London School of Hygiene & Tropical Medicine (UK), Presentation

Project: VENUSCANCER "Women’s cancers: do variations in patterns of care explain the world-

wide inequalities in survival and avoidable premature deaths?"
5 9
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Paré, Dylan. 2021. “A Critical Review and New Directions for Queering Computing and Computing Education.” 
In George Noblit (Ed.), Oxford Research Encyclopedia of Education. New York: Oxford University
Press. doi:10.1093/acrefore/9780190264093.013.ORE_EDU-01524.R1

https://oxfordre.com/education/display/10.1093/acrefore/9780190264093.001.0001/acrefore-9780190264093-e-1524 
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MSCA Cluster event on cancer 
research and innovation
Virtual meeting 18 -19 March 2021

Over 50 promising research projects from 

Marie Skłodowska-Curie Actions (MSCA) programme

Results in the field of cancer research and innovation.

Five scientific panels:

Diagnostics support to clinicians

Drug development and therapy

Immunotherapy

Prevention and Personalized medicine

Quality of life of patients and survivors

https://rea.ec.europa.eu/system/files/2021-06/Report_MSCA_Cancer_Cluster_0.pdf
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List of Horizon 2020 MSCA cancer related projects 
450 IF, 30 RISE, 10 COFUND, 100 ITN
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ERC Grants
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The 5 EU Missions

1.Adaptation to Climate Change: support at least 150 European regions and 

communities to become climate resilient by 2030

2.Cancer: working with Europe's Beating Cancer Plan to improve the lives of more 

than 3 million people by 2030 through prevention, cure and solutions to live longer 

and better

3.Restore our Ocean and Waters by 2030.

4.100 Climate-Neutral and Smart Cities by

5.A Soil Deal for Europe: 100 living labs and lighthouses to lead the transition towards 

healthy soils by 2030. 
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https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/eu-missions-horizon-europe/adaptation-climate-change_en
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/eu-missions-horizon-europe/adaptation-climate-change_en
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/eu-missions-horizon-europe/eu-mission-cancer_en
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/eu-missions-horizon-europe/eu-mission-cancer_en
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/eu-missions-horizon-europe/eu-mission-cancer_en
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/eu-missions-horizon-europe/restore-our-ocean-and-waters_en
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/eu-missions-horizon-europe/climate-neutral-and-smart-cities_en
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/eu-missions-horizon-europe/soil-health-and-food_en
https://research-and-innovation.ec.europa.eu/funding/funding-opportunities/funding-programmes-and-open-calls/horizon-europe/eu-missions-horizon-europe/soil-health-and-food_en
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https://ca-priority.eu
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The three GoNano white papers

The main addressees of the paper are process  organisers and/or researchers in a 

position to put co-creation  into practice.

• White paper 1 explores the opportunities and drawbacks of using co-creation as a tool to enhance the 

responsiveness of nanotechnology research and innovation to societal needs and values. The white 

paper highlights the findings from the GoNano co-creation process and suggests five rules of thumb for 

prospective co-creation practitioners.

• It is mainly targeted at researchers, engineers and other stakeholders involved in research and 

innovation.

• White paper 2 provides insights on how to implement co-creation, considering research as well as the 

innovation ecosystem. 

• It addresses industrial and business partners, research institutions, and policy makers involved in 

research and innovation.

• White paper 3 provides guidance on how to realise co-creation 

in the light of a gender and diversity perspective in order to 

better integrate these perspectives into nano-related research 

and innovation. 

• https://ec.europa.eu/research/participants/documents/downloadPublic?documentIds=080166e5d271

3ebe&appId=PPGMS
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Inclusive language(s)

• Gendered Innovations. Rethinking Language and Visual Representations 

https://genderedinnovations.stanford.edu/methods/language.html

• Academia. A Guide to Inclusive Language in Academia. Course taugth by Molly 

Bolding https://www.academia.edu/courses/g1VaZ6?tab=0&v=vbR4RJ

• Nasaa. National assempbly of State Arts Agencies Guiding Principles for Using Inclusive 

Language. https://nasaa-arts.org/nasaa_research/inclusive-language-guide/ General 

Resources; Race and Ethnicity; Ability; Age; Gender and Sexual Orientation; Socioeconomic 

Status; Framing for Change 

• Inclusive language: GENDER-NEUTRAL LANGUAGE in the European Parliament 

https://www.europarl.europa.eu/cmsdata/151780/GNL_Guidelines_EN.pdf
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https://www.leru.org/files/Gen
dered-Research-and-Innovation-
Full-paper.pdf
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Improving Academic 
Research with a 
Gender Sensitive 
Approach

https://www.gender.ed.ac.uk/gender-

sensitive-research/improving-research/
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https://enhanceuniversity.eu/managing-intra-
alliance-collaboration-succesfully-the-diversity-
and-inclusion-hub/
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Social media and social 
networks
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Create your bubble

• In the online world, we all live in a bubble

• «The filter bubble is thus a personalized space that shows us only what we want to 
see-which is why our social networks appear aligned with our interests. The algorithm 
stores our preferences and replays them to us in a continuous loop that is difficult to 
unhinge.

• The so-called echo chamber, on the other hand, is a direct consequence of filter 
bubbles: a mechanism whereby we encounter only information consistent with our 
views, on any topic from fashion to sports to politics.

• Reinforced by the filter bubble, the echo chamber is a closed system that is impervious 
to different ideas.  Opinions, within the echo chamber, are thus reinforced by repetition»

• https://www.ecostampa.it/en/blog/filter-bubble-and-echo-chamber-information-in-the-time-of-social-
networks/
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Best practices in dissemination: videos for 
the general public

Humans & Computers. What should the interface between humans and computers be like so the highest 
possible number of people can use the product? And what does that have to do with gender?

• https://www.youtube.com/watch?v=vrWx91RdmGo

Robots in our society. What does robotics have to do with gender? And what is the responsibility researchers and 
research funders have? Thanks to the GEECCO EU project, a video tells us more about this topic.

• https://www.youtube.com/watch?v=bfXr29VAuwU

Energy for all. How can we successfully achieve a fair energy transition that avoids disadvantages to anyone? And 
what does gender have to do with that? The GEECCO project has interesting answers! 

• https://www.youtube.com/watch?v=aAuBRxmAVtU

Mobility for all. How can personal mobility be achieved that is affordable, environmentally friendly, and safe – and 
addresses the needs of all people? And what does gender have to do with that?

• https://www.youtube.com/watch?v=oMIfoI5-14M 

Source: Gender Equality in Engineering through Communication and Commitment  - GEECCO Project
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Resources: Scientific 
Journals 

F I N D  RES O U R C ES  U SE FU L TO  Y O U R 

“ B U B B L E”
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Lojou E, Giordani S, Ivanova S, Li Q and Schaefer JL (2021) Editorial: 

Women in Science: Chemistry. Front. Chem. 9:772775. doi: 

10.3389/fchem.2021.772775
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Resources: Scientific 
Books 
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Chapter 4

An Intersectional Physics Identity

Framework for Studying Physics Settings

Angela Johnson

Chapter 8

Disability in Physics: Learning

from Binary Mistakes

Adrienne Traxler and Jennifer Blue

https://link.springer.com/book/10.1007/978-3-030 

419332?source=shoppingads&locale=enit&gad_s

ource=1&gclid=CjwKCAiA7t6sBhAiEiwAsaieYkjrfV

eQQ76v9h8abSJz8sssT-

AIhNjXkWhtTg_an_Wf64OMigVTdRoCJ3IQAvD_B

wE
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https://link.springer.com/book/10.1007/978-3-030-41933-2?source=shoppingads&locale=en-it&gad_source=1&gclid=CjwKCAiA7t6sBhAiEiwAsaieYkjrfVeQQ76v9h8abSJz8sssT-AIhNjXkWhtTg_an_Wf64OMigVTdRoCJ3IQAvD_BwE
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Chapter 4
An Intersectional Physics Identity
Framework for Studying Physics Settings
Angela Johnson
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Chapter 8

Disability in Physics: Learning from Binary Mistakes

Adrienne Traxler and Jennifer Blue
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Published: October 11, 2022
Publisher: The MIT Press

https://mitpress.mit.edu/9780262545266/an-inclusive-academy/
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Core values work in 
academia

• What are core values and what use are they? 

• How can the central government core values translate to academia? 

• Why do the ‘statutory’, political values end up in conflict with academic values based on 

the specific culture of

universities? 

• What methods and what examples exist for active and effective

core values work at a university? 

• And how do you implement core values so that they are present and meaningful within 

the organisation? 

• This report from the “Core values project at Lund University” attempts to answer these 

questions, problematise various values and provide support for core values work at a 

‘typical’ university. 

It provides examples of methods which can be applied in core values work, such as a 

deeper understanding of discrimination and master suppression techniques, norm 

criticism and inclusive teaching. 

• https://eige.europa.eu/sites/default/files/core_values_work_brage_lovkrona.pdf
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Roadmap
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What to do?

Build your “to do list” 
by the end of october

Dedicate 30 minutes 
each day

Check and update 
after 6 months
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